Date
Name
Address
Dear Dr.:

Your salary for July 1, 201_ to June 30, 201_ has been approved by the Regents in accordance with the Base Supplement Incentive (BSI) Plan.

FTE: 1.00




Base






$  

 


Supplement (minus administrative stipends)

$


Subtotal Salary





$


Administrative Stipend




$  



TOTAL SALARY PAID BY UNVERSITY

$

[Include the following if a portion of faculty member’s salary is paid by VAMC.]
VAMC Salary Component



$


(# of VA eighths, if applicable ______)

Under BSI, your compensation may consist of one or more of the components (Base, Supplement, Incentive).  Funding sources for your compensation may include patient care revenue, grants and contracts, gifts, state, divisional or other support.  The BSI Plan does not attempt to identify sources of funds as they relate to salary; it identifies a faculty salary structure governed by the School of Medicine and approved by the Regents. Incentive is calculated separately governed by UPI policies, and is dependent upon divisional profitability.  
[Include the following paragraph if a portion of faculty member’s salary is paid by VAMC.]
The School of Medicine does not have a financial obligation to replace funding or benefits that are currently provided by the VAMC if that funding or those benefits end.  
Detailed information regarding BSI is available in the SOM BSI Salary Plan Policies document, located at: http://www.ucdenver.edu/academics/colleges/medicalschool/facultyAffairs/AppointmentsPromotions/Pages/FacultyAppointments.aspx.  

Sincerely,
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